Wellness Programs Under Health Reform: A Flow Chart
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¥ alternative standard.
Offer reasonable alternative (e.g., walking instead of running, y
online education instead of cardio exercise, etc.) or waive the
standard and supply the incentive. If the alternative is itselfa What is the
participation-, activity-, or outcomes-based program, it must alternative?
satisfy the requirements for that type of program.
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Full reward Value of incentives for all activity- and Wellness If an education (I)fra(j?e(:)(c?;g';‘e phsslirc‘:ie:\rlll nquaayS
must_be outcomes-based program cannot exceed Individuals Program program program, offer offer at no c’ost dictate the
supplied to 30% total cost of employee-only must have must be materials at no cost. (ot reguired to alternative
Individuals coverage. Limit is 50% if the program a chance designed to must ffeq / .
who fail the involves tobacco cessation. to qualify improve _des_c!'lbe t,he pay for meals).
initial B Total cost includes employer- and for the health, not 'r?dr"\gggaal s |
standard, but employee-paid portions. incentive be a Ct?stomized ¢
satisfy a ; L ; at least subterfuge ‘ -
reasonable If family members may part(l)cmate in the once per to alternative If the alternative is /tseffa participation-, activity-, or
; - program, limit is 30% or 50%, as year. discriminate standard in outcomes-based program, it must satisfy the requirements
applllcable,, of the totatl_cost of the ) certain for that type of program, and also satisfy additional
employee’s coverage tier. cases. requirements.

*'Similarly situated individuals” are separate classes of enrollees organized on legitimate business lines such as full-time, part-time, salaried, hourly, seasonal, temporary, etc.
Spouses and children may be treated as separate classes of “similarly situated individuals.”
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